
Life After Dance

Dancers'Career Development (DCD) provides support for dancers who are
considering what to do with their lives once their performing careers draw
to a close. Anja Dobler; from DCD discusses the help available to dancers
when looking at the possibilities for their future.

Dancing is more than just a job. For performer. Practitioners 'become'

most professional dancers, her or hls dancers at a relatlvely young age,
career goes far beyond work and can with other interests rarely encouraged
define lives- lt is no secret that the as thev miqht distract from the total
physical pressures, competition,
funding gaps and intensity of dance
can also make it an erratic and often
comparatively short career. Yet'life
after dance' is a relatively overlooked
issue. Few other professions create
such a strong personal identity for the

commitment and passion the dance
profession requires. Therefore it comes
as no surprise that many dancers do
not think about what wil l  happen
when dancing ends and can be
deeply affected by the sudden gap in
their l ives.
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This gap, the interruption,.of a dancing
career tnrouon tnturv or lness. 0r
through gapi in d-mployment; or the
permanent end,0t the perlorming part
bf a dancers' life; ofteri happens-at a
point when most other prcifbssionals
are iust enterinq their productive
professional cafuers. In the late 20 s or
early 30's most adults have made manv
conimitments in their lives, are consid-'
erino a mortoaoe or children. vet for
daniers this is Slso most ofteri the
period when injury problems occur,
emplovment opportunities become
scaice-and it becomes apparent, often
for the first time in their lives, that
dancing may not be a life-long career
chotce.

The UK was the first countrv worlc
wide to acknowledqe 33 vears aqo that
in dance, career transition is inevitable,
therefore an inteqral part of a dancers'
life and that daniers heeded
specialised support to help them
throuqh the chal lenqinq period of
profesisional re-orienlat'ion. Dancers'
Career Development (DCD) was
founded, under the name Dancers
Resettlement Fund, in 1974 with the
aim to offer emotional, practical and
financial support to dancers at the end
of their performinq careers. Since then
thousands of UK dancers from all
professional backgrounds have sought
ietrainino suooort-from the oroani-
sation, h"ave sirccessfullv retrai-ned into
hundreds of different post-performing
careers, and crucially other'co u ntries,
namely Canada, the USA, the
Netheilands and recently Switzerland,
have founded national r'etrainino
centres based on DCD's blueprin't.

But whv do dancers require specialised
retraininq advice and support aside
from qov-ernment iob cehtres and in-
compEnv Continuous Professional
Dovilnnirronf nrniort< ?

"Thank qoodness there is this much
needed lupport fot dancers. So much
more informed than qovennent
depa rtments about rAtrai n i n g. "

This quote by a former independent
dancer is faifrom unusual. Official iob
centres are often ill-prepared to deal
with dancers, who are hiqhly trained,
highly ski l led and successJul individuals,
wiih inore than half their workinq life
still in front of them, Vet unable, Ior one
reason or other, to cohtinue performinq
as a dancer.'To teach dance instead' ii
the advice most commonlv qiven to
those seekinq advice at a lob centre,
but where to-qain the neci:ssarv qualifi-
cations and inlurances or what'to do if
teachinq iust isn't a satisfvinq career
move? 0i who should a danier turn to,
who is unfortunate enouqh to sustain a
career endinq iniurv and is sufferinq
severely from thi: ehotional impacf this
has on-her or his life? And finallv, even
if a dancer has clear post-perforininq
career qoals, how will he or she afford
the oft6n considerable traininq costs,
when onlv verv few dancers h"ave been
able to build Lip necessary savings?

"We know of no other occupation that
requires such extensive traininq, which
is held in such esteem as a co-nt bution
to culture and pays so little. "n.t

Dancers' Career Develooment has manv
years of speciatised exp'erience to help 

'

dancers with all these questions, lts



services focus on three vital support
requirements: Emorional and psycho-
logical,support,by a qual i f ied arid expe-
flenceo c0un5et0r; e0ucalr0nat an0
practical support to help makinq indi-
vidual and iriformed caieer dev6l-
opment choices, and last but not least
retrainino and business start-u0 0rants
for eliqib'1e c.) professional danteis. The
orqanisation ii also prepared to
eniounter the nore hidden aspects of
dancer career transition such as the
stiqma attached to re-orientati0n,
wtiich is often reqarded bv the
performers themielves or iheir
emplovers as lack of comrnitment to
dance'and miqht therefore have a
neoative impatt on their current
daicinq carbers. Or the question how
and wliere to f;nd the right training
provider to allow for a s-nooth tran-
sit ior into a successful and ful ' i l l ing
career off-stage,

All  of DCD s retrainin0 suDoort services
are free of charqe, da"ncer-driven and
crucial lV al l  contlct with the orqani-
sation k confidential.  Whilst DCD can
offer a careers library and info'nation
material 'rom a wide ranqe of traininq
providers and help to neti,vorr appli- 
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cants to other alreadv retrained
dancers, i t  is str ict ly ihdependent and
not associated with one traininq
provider over another, And finallv and
importanttv al '  dancers seekinq Sdvice
are treated as indiviouals and-qiven the
required amount of support ralher than
beinq overwhelmed (or under-whelmed)
by a-one-f i ts-al l '  approach.

An important fact is that all dancers are
welcome to contact DCD at any stage
of their career, whether thev ar'e
workinq in, or traininq in piofessional

dance, or have already retired from
active dancinq, it is never too late or
too earltl to siart thinkinq about how to
manaqe what comes aft6r pelo'minq.
This means that oancers can a so taki
the option to retrain in a comple'
mentarv second career (i.e. fitness
training',or massage) whilst st i l l  act ively
penormrng to suppon lnerr 0ancrng
careers or to bridqe emplovment qaps.
Often this is a vit i l  elemeni in 
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sustaininq a volat i le performinq career
and helpiirq dancers io remain-in the
professibn Tor longer.

Former dancers who have retrained
back into the dance profession with
qfD's support can be found in nearly
al l  UK dance orqanisations, companies
and schools as well  as in manV interna-
t ional dance bodies. Thev makb a major
contribution to dance wirrld as
teachers, notators, choreoqraphers, arls
administrators and manaqers or art ist ic
directors. Many more remlin assocrateo
wrth the 0anc6 profession by choosing
related careers in staqe desi'qn, oance
photography and film, physiial rher-
aptes 0r TtInesS lratntnq T0r 0an(ers.
Often dancers retain their identitv as a
dancer for l i fe and can be found'
describinq themselves as "a dancer
who is now a Pi lates teacher".

However there is also a larqe number
of dancers who decide to move into a
completely new professioral. field. The
ranqe ol careers cnosen bv tnese
dan-cers is fascinating and-surprisingly
wide ranqinq and enierprisinq. Yet
DCD s many years of eiperience also
means that dancers are, sometimes to
their disappointment but more often
encouragingly, rarely 'the first' to.enter
a new career path and the orqanrsa-

t ions' alumni includes, amonqst others,
architects, plum bers, lawyers, scuba
divinq instructors, pilots, accountants
and even an animal behaviourist.

Dancers' Career Development's
statistics show that 34% of all retrained
independent dancers choose a ca'eer in
the dance sector and another 21 %
decide to move into a career in another
art form. Contrastinqlv a recent DCD
survey shows that a-slbstantial 75% ol
al l  reirained dancers consider their
cunent profession to be within,
support ing or associated with,the dance
proressron an assessmenl, wnrcn rs
both encouraoinq for the dance sector
bur also provirqihe stronq aforemen-
t ioned dancer identi ty.

What all retrained dancers have in
common, whether or not they choose to
work inside or outside the dance
profession, is exceptional success in
their second careers. This is in stark
contrast to the self assessment of manv
dancers, who seek support from DCD, 

'

worried because thev feel thev'don't
know anvthinq but how to dance'.
Mindv Levine bbserves in her studv
Beyohd Peformance,

" Dance trainino. as has been oointed
out in manv relbarch studies,'leaves
dancers wiih an extraordinarv arrav of
skills that are hicthlv valued in the work-
place, but often-too little understood
both by the dancers thenselves and by
potential emplovers. Psvcholoqists and'career 

couniellors havd identified the
following career attributes as especially
valuable for a dancer's workplate
m a r keta bi I ity: c om m un i cat i o n ski | | s,
competitiveitess, rcopera on, |ead-
ership, personal presentation, physical

self-confidence, mental and physical
dexte rity, se lf d i sci pl i n e,
rta m i na/ pe rsiste nte, cre ative proble m -
solving, tine nanagement." t,3.)

Furthermore DCD's own research shows
that retrained dancers are not only
souqht after emplovees, thev are
freq,renily prepared to.Iake ihe risk and
start up therr own busrnesses, wrth
outstandinq success. Such businesses
include Pilates and Gyrotonic stuoios,
fashion stores, flower snops, B&B's and
a stonemasonry to name but a few and
often these ex-dancer-founded busi-
nesses help other dancers' post-dancing
careers by offering them employment. 

-

F ncouraqinqlv DCD's survey furthe'
reveals iha[89% of al l  tne hundreds of
dancers who have retrained with tlre
orqanisation's support are st i l l
employed in the La'eer they origrnal ly
retiain-ed for, a {urther 92% firmlv
bel ieve that their retraininq helpeld
them to find their current emplbvment
and only 2% are currently unemlloyed.

The other international transition
centres can boast similarl\/ positive
success rates as reqular meetinqs and
conferences of thelnternationaT
Oroanisation for the Transition of
Pro-fessional Dancers (IOTPD), of which
DCD is a foundinq member. can prove.
The IOTPD was foimed in '1993 ih
Lausanne, Switzerland with a mission t0
alleviate the challenqes that profes-
sional dancers face worldwide when
transitioninq to a post-dance career.
lnternai ioni l  col laboration is vi tal since
dance, l ike almost no other pro'ession,
is considered a'universal lanquaqe'
with the result that its oerformeri are
exLremely mobile and often perfo"n in
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var lous countr ies and even cont inents
dur ing their  careers.

Unfortunate y the support  evel  for
these internat lonal  performers st  i l l
vafeS wrdely Trom country to c0untrv,
as do each transi t ion centfes'quidel lnes
and el iq ibi  i t1 i  cr i ter ia,  makinq interna-
t ional  col  abbrat ion frauqht w th di f f  '
cul ty,  the centres work t6gether n
support ing internat ional  pertormers
wnere posst0te.

A UK/Dutch co laborat ion aqreement is
rJ rpnt lv r  t re I  nal  staoes or reqol ia-
l ior \ .  

-hp 
agreomen.t  wiT a, low el ig;ble

ddnrer\  l0 . rod Jp the VFars thev hdve
performed in ei ther codntry in oider to
achieve e ig ibi  i ty for {unding. Though
these are siill orily initial ste"ps, the
founding of new lnternat ional  dancer
transi t ion centres n Switzer land and
soon i r  Ce ma-y al lows [o 'a posi l ive
out ook for the future.

"As a contemporary dancer, nuch of
my development was focused on over
camtng lack; lack of noney, funds,
>ludi] >p,tG. ppt ls ryinq )pparlunitip<.
D(D offets anothet ptoiot,pe, one
based on possibility and sipport fronj
the autset.  "  ( rndependent dancer)

Al l  dancers,  f rom which ever dancrng
[6 r l a ro r r -d .  a  e  we l romo Io  (on ld ( t
uaT.ers Ld'ee'  ueve Opnent ar any
slaqe o{ t l re ir  profess oral  careers.  l l  e
orqanisat ion also of fers companv or
pr6d uct ion workshops to infbrm'about
i t '  services ard ca'ee opl  on) dvai lab e.

ANJA DOB[ER, DANCERS' CAREER
DEVELOPMENI DECEMBER 2OO7

I  W Baumo, l ,  l€1{r, D lhrosby l ,4i[  fQ / ]
ldcr lat fq the Tranr t ion of D,l fcers to Par., l
Careers,200.1.
2 DCD e iqibi lV q! de ires st,rte rhnr |  . ' . f
lor Iundinq from the o.qan s;r lrof .  d.r( i '  . ,
performed a m n mln ol B yl,rrr ar a r l l i : - .r '
r ,r  th a rnin mlm ol 5 yei l5 oi those peflornld ' l  '  f .
fLr the ru e5 app y, jor more fformalion see
\\'w\\] thedcd orq uk
I M Levlne: Beyond Periornnncc, Bu d n! i  i rett .
l l l l fc tor dancerr and tre a I ol difae, iDvANaE
Projcct,2005

For further informat ion, careers advice
and el ig ibi l i ty guidel ines contact:

Dancers' Career Development (DCD)
T: +44 (0) 20 7404 6141
admin@thedcd.org.uk
wwwthedcd.org.uk

International Orqanization for the
Tra nsit ion of ProJessiona Dancen

iotpd@iotpd.org
ww.iotpd.org
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Staff changes...
This month we welcome Sandra Castell Garcia who will be undertaking a work
placement within the Theatre and Artist Development teams until May 2008.

Anna Scott is expecting her third baby in the new year and will be going on
maternity leave in January. Good luck with the new baby Anna !

Updated factsheets...
The Key Contacts n Furope factsheet and the Dance Film Festivals & Resources
factsheet have now been updated. To request a copy please contact:
Artist Development
T: +44 (0) 20 7121 1040
artistdevelopment@theplace.org.uk

Attend Resolution! 2008...
Reso:ution I the UK3 longest running dance platform presents original work from
new choreographers and returning artists. Between 3 January-23 February each
night will feature a triple bill of new works and Friday and Saturday night
performances from 18 January will include choreography from Europe as part of
Aerowaves, the international strand of Resolution I
For the full Resolution! programme or to book tickets contacvvisit:
The Place Box Office
T: +44 (0) 20 7121 1100
www.theplaGe.org.uk


